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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Jamia Islamia Ishatul Uloom (JI1U), in its bright journey of education, has one more milestone as Jamia
Institute of Engineering & Management Studies (JIEMS) at Akkalkuwa. The institute concentrates on the
overall development of young engineering aspirants irrespective of caste and religion.

Jamia Ingtitute of Engineering & Management Studies, Akkalkuwa established by JIIU in 2010, affiliated to
the Kaviyitri Bahinainabai Chaudhari North Maharashtra University, Jalgoan and approved by AICTE
and Govt. of Maharashtra with minority status.

Right from its establishment the institute provides well-developed infrastructure with 24x7 RO filtered water,
separate hostels for men and women, Gymnasium, shared swimming pool, sports grounds, and fully developed
laboratories, and computing facilities along with internet connectivity. Well-qualified and experienced faculties
are our strengths.

The people of rural and tribal areas were unable to pursue technical higher education institutions due to
unavailability of such institutions in their vicinity. Hence, JIIU has initiated establishing a technical higher
education institutes with an objective to provide quality education to the people belonging to rural and tribal
areas.

We never compromise on the part of quality and our policy is to provide technical education of international
standards through modern methodologies like Problem based/Project base Learning, and effective teaching
learning process through ICT. To meet the future challenges of employability, special training on personality
development and recent technologies are periodically organized. Due to extensive team work on our vision to
build prophetic character, there are zero ragging cases on campus and inside hostel.

Vision

Become a leader to create technocrats with prophetic character to cater to the needs of society,
contemporary and future industry.

Mission

¢ Preservethe valuesinherent in traditional Indo-Islamic culture and developing ethical character
Transform education with a paradigm shift towards learner centered education system

e Encourage higher studies at premier institutions in India and abroad

Develop academic, manageria and entrepreneurship competency

Serve the stake holders and society with responsibility among cross-cutting issues of nation through
outreach programs.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)
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Institutional Strength
e Theinstitute is one of the premier ingtitutes in the region having al facilities as per the requirements of
the Apex Bodies, such as AICTE, DTE, UGC, etc.
¢ Visionary management - The management is proactive and transparent approach in advocating policies
and developing the ingtitute in tune with the changing needs of the stakeholders and the society at large.
e State of art laboratories and infrastructure - Spacious and beautiful campus with well-
equipped laboratories, secured hostel facilities for boys and girls with moderns class Gymnasium and
gports facilities, excellent internet bandwidth and campus Wi-Fi facility
e Excelent library facility - The institute has one of the best library facilities with sufficient books,
print journals and access to world class online databases in relevant fields.Digital library with access
to national and international e-journals

e Support to faculty for pursuing higher studies leading to Ph.D.

e An equipped training and placement cell with highly competitive and dedicated faculty to impact pre-
placement training to the students to make them employable.

e MoU with industries for student centric programs.

e Well-guarded and safe environment for students on campus.

e Co-curricular and extra curricular activities for holistic development of students.

e Mentoring system- Student support systemsin the form of mentoring and counseling are present.
e Excellent administrative support.

e Environment is pollution free green campus.

I nstitutional Weakness

e Student Input Quality: Most of the students come from rural background and have weak language and
IT skills.

Lack of industry exposure: The presence of industrial belt with MNCs, big corporate housesis lacking
inthisarea.

Restriction on Academic Flexibility: Asinstitute is affiliated to university

Limited reseach funding from central or state agencies for research and developement.

Limited Enrolment in the institution.

Institutional Opportunity
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¢ New Education Policy: The New Education Policy opens up an opportunity for the institute to become
a multidisciplinary university. The institute has meaningful interaction with various industries in tune
with NEP and Skill Development Programs.

¢ Collaborative research with cor porate world: The institute imparts high quality learning in all major
branches of engineering. The institute can offer advanced programs that facilitate inter-disciplinary and
trans- disciplinary learning and research at the highest level.

¢ Developing online courses: All the faculties are well versed with online teaching and Learning. The
ingtitute hasthe good IT infrastructure, giving a big scope for developing online coursesin all fields.

¢ Strengthening alumni network: To enhance the academic, placement and enterpreneuship activities

Institutional Challenge

e Geographical disadvantage: Being located in rura area, limitations to attract the talent- students and
diverse faculties with industry experience from national and global regions. There is absence of
industrial areain the vicinity.

¢ Quality placement and internships. There are no big MNCs nearby and it is also difficult to attract
core engineering companies for placement with higher package.

¢ Fewer admissionsin some programs. Fewer Admissions due to declining interest of studentsin some
of the core branches of engineering.

¢ Increase in Autonomous Institutes: The affiliated Engineering Institutes in the vicinity are getting
autonomous status creating challenges for admissions and retaining the faculty in highly demanding
branches.

e Student’sinterest in Entrepreneurship and Research: The societal mindset in the region isto get a
job post degree completion, resulting in lack of the student’ sinterest in entrepreneurship as a career.

e Scarcity of faculty with Ph.D.: Ph.D Qualification of faculty in selected areas of engineering is not
available.

1.3 CRITERIA WISE SUMMARY
Curricular Aspects

Our ingtitution's curricular aspects, in alignment with the National Assessment and Accreditation Council
(NAAC) guidelines, underscore our commitment to providing acomprehensive and industry-relevant education
to our students.

Curriculum Design: We have meticuloudly follow the curriculum designed by affiliating university to blend
theoretical knowledge with practical applications, fostering a holistic understanding of subjects. The curriculum
is regularly updated by BoS of the university to keep pace with emerging technologies and industry trends,
ensuring that our graduates are well-prepared for the challenges of the professional world.

Flexibility and Choice: Recognizing the diverse interests and aspirations of our students, we offer a flexible
curriculum that allows them to choose elective courses aligned with their career goals. This approach empowers
students to tailor their learning experiences and specialize in areas that resonate with their interests.

Cross-Cutting Issues: We integrate cross-cutting issues such as professional ethics, envronment and
sustainability, and societal relevance like human values and gender issues into our curriculum. Thesetopics are
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woven into various courses, fostering a sense of responsibility among our students towards ethical and socially
CONSCIous practices.

Interdisciplinary Approach: Our interdisciplinary approach fosters collaboration across diverse disciplines,
reflecting real-world scenarios. Collaborative projects and interdisciplinary courses enable students to approach
challenges from multiple perspectives, enhancing their problem-solving abilities.

Skill Enhancement: Skill development is integral to our curriculum. Beyond theoretical knowledge, we
emphasize practical skills through laboratory work, hands-on projects, internships, and industry interactions.
This equips our graduates with the competencies needed to excel in their careers.

Assessment and Feedback: Our institute employs a comprehensive feedback process for designing and
reviewing syllabus. We actively engage all stakeholders, including faculty members, students, industry experts,
and alumni. Their valuable insights ensure that our syllabus remain current, relevant, and aligned with industry
trends and academic standards. This collaborative approach enhances the quality and effectiveness of our
educational programs, fostering a dynamic learning environment that equips students with skills for real-world
SuCCess.

Overall, our institution's curricul ar aspects reflect a student-centered and industry-responsive approach.

Teaching-learning and Evaluation

In our engineering institute, we place immense emphasis on fostering an effective teaching, learning, and
evaluation environment to ensure holistic development and skill enhancement among students. Our approach
aligns seamlessly with the principles of the National Assessment and Accreditation Council (NAAC).

Teaching M ethodologies: We employ diverse teaching methodologies that cater to varied learning styles. Our
faculty members utilize lectures, tutorials, laboratory experiments, case studies, projects, and interactive
discussions to engage students in active learning. The Outcome-Based Education (OBE) approach drives our
teaching strategies, focusing on imparting not only theoretical knowledge but also practical skills that prepare
students for real-world challenges.

Learning Enhancement: Our institute integrates cross-disciplinary topics, fostering a comprehensive
understanding of subject matter. Collaborative and experiential learning opportunities are regularly provided
through workshops, seminars, industry visits, and guest lectures. Our strong emphasis on hands-on experiences,
such as practical sessions, industrial training, and internships, nurtures practical skills and instills confidencein
students to tackle complex problems.

Assessment Framework: The assessment framework is robust, aligned with the attainment of Program
Outcomes (POs) and Course Outcomes (COs). We adopt both direct and indirect assessment methods to
comprehensively evaluate student progress. Course Outcomes (COs) serve as apivotal link between curriculum
objectives and student learning outcomes, measured through examinations, assignments, and projects. Student
feedback mechanisms and alumni surveys provide valuable insights into the effectiveness of our teaching
methodologies.

Technology Integration: We leverage technology to enhance the learning experience. Smart classrooms, e-
learning platforms, and digital resources facilitate information dissemination and encourage self-directed
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learning. Our faculty employs multimedia tools and simulation software to elucidate complex concepts,
fostering a dynamic learning environment.

Continuous Faculty Development: Faculty development is a cornerstone of our approach. Regular
workshops, seminars, and training sessions are conducted to keep our educators updated with the latest
pedagogica methods and industry trends. This ensures that our faculty members remain at the forefront of
delivering effective education.

Inclusive and Student-Centric Approach: Our student-centric approach prioritizes the individual learning
needs of students. Personalized attention, mentorship, and counseling support the academic and personal
growth of each student. We encourage student participation in academic governance through committees,
fostering a sense of ownership in their educational journey.

Overadll, our teaching, learning, and evauation framework embodies a commitment to excellence, fostering a
culture of innovation, critical thinking, and holistic development among our students.

Resear ch, | nnovations and Extension

Our College exemplifies a steadfast commitment to fostering research, innovation, and extension activities, a
stance consistently endorsed by its management.

Resear ch and I nnovation:

¢ Resource Provision: JEMS ensures that both faculty members and students have unfettered access to
essential resources, such as well-equipped laboratories, books, and equipment, to catalyze their research
endeavors.

e Supportive Environment: To underscore its dedication, the college grants special leaves to facilitate
focused research pursuits, promoting a conducive environment for scholarly exploration.

e Collaborative Research: A dedicated team of senior faculty, spanning various departments, fuels
JEMS's vibrant research ecosystem, nurturing collaborations between faculty and students.

e Infrastructure: The institution boasts University-approved research labs for diverse domains like
Electronics & Telecommunication, Computer Science & Engg., Information Technology, Mechanical
Engg., and Mathematics.

¢ Interdisciplinary Focus: JMES supplements its efforts with an interdisciplinary research lab, further
stimulating cross-disciplinary innovations.

¢ Ph.D. Opportunities: The institute fuels faculty aspirations by providing opportunities for pursuing
Ph.D. programs, nurturing scholarly growth.

Extension Activities:
¢ Holistic Engagement: Engaging in Institutional Social Responsibility, JEMS channels its energies
through NSS and student clubs, impacting the community through over 37 structured extension and
outreach programs.
e Accolades: The college's dedication to extension has been acknowledged with awards from

Universities, state-level agencies, and NGOs.

Collaborations and Linkages:
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e Academic Synergy: Over the past five years, JEMS has facilitated more than 23 Memorandums of
Understanding (MoUs) and collaborations, fostering academic symbiosis. These collaborations span
internships, field trips, on-the-job training, and research engagements, enriching the educational
experience.

Infrastructure and L earning Resour ces
¢ Classroomsand Facilities:

o 15 spacious and well-equipped classrooms

4 tutorial rooms

29 number of laboratries

1 number of seminar halls

Waéll-lit, well-furnished, and ventilated classrooms
Proper maintenance for visibility and audibility

o

o

o

o

o

e Library:

o Central library with a’500 Sg.m floor space

Extensive collection of 1877 titles and 11294 volumes
Subscriptions to 35 Journals

Access to E-Journals viaLAN-WAN and remote access
Accessto E-Books

Multi-user capability

o

o

o

o

o

¢ Information Technology:

o

Large. network of 156 computers

Wi-Fi enabled campus

Dedicated network bandwidth of 100 Mbps
Secure firewall for network protection
24-hour surveillance with 24 cameras

o

o

o

o

e Sportsand Recreation:
o Gymnasium
o Open playgrounds for outdoor games
o Competent Physical Director for guidance
o Participation in various sports competitions

¢ Maintenance:

o Maintenance staff led by the Administrative Officer/Registrar
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o Responsible for upkeep of classrooms, library, labs, and playgrounds
o Availability of sports equipment and facilities for various games
o Facilities for differently-abled students, including ramps, lifts, wheelchairs, specia bathrooms,
and restrooms
e Infrastructure Utilization:
o Well-planned procedures for the maintenance and utilization of academic, co-curricular, extra-

curricular, and basic amenity-related infrastructure.

Student Support and Progression

Scholar shipsand Free Ships:

o Percentage of students benefited by scholarships and free ships provided by the institution,
government, and non-government bodies during the last five years: 81.51 %.

Holistic Development:

o Soft skills activities
o Language and communication skills activities
o Lifeskillsactivities: (Yoga, physical fitness, health, and hygiene)

Guidance and Career Counseling:

o Percentage of students benefitted by guidance for competitive examinations and career
counseling for the last five years: 42.24 %.

Student Grievance Redressal:

o

Implementation of guidelines of statutory/regulatory bodies

I nstitution-wide awareness and undertakings on policies with zero tolerance
Mechanisms for submission of online/offline students' grievances

Timely redressal of grievances through appropriate committees

o

o

o

Placement and Higher Education:

o Percentage of placement of outgoing students and students progressing to higher education
during the last five years. 26.48%.

Awards and Medals:
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o Number of awards/medals for outstanding performance in sports/cultural activities at
university/state/national/international level: 95
e Participation in Sportsand Cultural Programs:
o Average number of sports and cultural programsin which students of the Institution participated
during the last five years: 30
¢ Alumni Association:
o The Alumni association of JMES was formed in the year 2018 with the name: “Jamiainstitute
Of Engineering & Management Studies Alumni Association”
o The Ingtitute organizes Alumni meet every year by contacting them using this database.
o Alumni members actively engage with the institute and contribute to its progress through social
media networking and the institute's website.
Governance, L eader ship and M anagement
¢ |nstitutional Gover nance and L eader ship:
o Institutional governance and leadership align with the institution's vision and mission.
o Management adheres to recommendations from GB (Governing Body) and CDC (College
Development Committee).
o Periodic GB and CDC meetings address academic and non-academic matters for the benefit of
stakeholders.
¢ Decentralization and Stakeholder Participation:
o Decentralization and stakeholder participation are encouraged in governance.
o Short-term and long-term Institutional Perspective Plans are in place to promote sustained
ingtitutional growth.
¢ Effective Perspective Plan:
o A well-defined perspective plan is effectively deployed.
o |nstitutional bodies demonstrate efficiency through policies and administrative procedures.

e Strategic Measuresfor Academic Enhancement:

o Strategic measures implemented to enhance academic performance include VAP, research,
industry interactions, cultural, sports, and social activities.
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E-Governance | mplementation:

o E-Governance is operational for Administration, Finance and Accounts, Student Admission,
Student Support, Examination, and Evaluation.

Performance Appraisal and Welfare M easures:

o Performance appraisal system and welfare measures for staff are well-defined.
o Various avenues for staff career development and progression are provided.

Professional Development:

o Percentage of teachers provided with financial support to attend conferences/workshops and
professional body membership fee in the last five years: 40.15%.

o Percentage of teaching and non-teaching staff participating in FDP, MDP, professional
development, and administrative training programs during the last five years: 15.63%.

Resource Mobilization and Financial Audits:

o Strategies for resource mobilization and fund utilization from various sources are in place.
o Regular internal and external financial audits are conducted.

IQAC Initiatives:
o |QAC engagesin quality assurance activities and maintains an institutional database.
o Regular IQAC meetings identify quality improvement initiatives and oversee their
implementation.
Institutional Values and Best Practices
e Safety and Gender Equity:
o Theinstitute prioritizes the safety of female students, implementing measures for their security.
o Regular programs on gender equity and social responsibilities are conducted.
¢ Cultural Celebrations:
o National festivals are enthusiastically celebrated within the institute.
o Birth and death anniversaries of national figures are observed with reverence.

¢ Environmental I nitiatives:
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o The ingtitution promotes sustainability through the use of renewable energy sources, including
solar lamps and LED bulbs.

o Rainwater harvesting is effectively practiced.

o Green initiatives like tree planting, plastic-free campus, vehicle restrictions, and cleanliness
drives are actively pursued to raise environmental consciousness.

¢ Best Practices:
o Notable best practices include "Providing Partial/Total Fee waiver to Economically

Backward Studentsfor Promoting Professional Higher Education™" and " Soft Skills for
360-degr ee Student Development.”
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name JAMIA INSTITUTE OF ENGINEERING AND
MANAGEMENT STUDIES

Address Jamia Educational Campus, Amlibaribphata, Molgi
Road

City Akkakuwa

State Maharashtra

Pin 425415

Website www.jiemsakk.com

Contacts for Communication

Designation | Name Telephone with Mobile Fax Email
STD Code
Principal Kamaluddin | 02567-252524 0885553432 - jamiaenggmba@g
Syed mail.com
IQAC/CIQA Mohammed | 02567-252060 9272735578 - shakirshaban@gma
coordinator Shakir il.com

Status of the Institution

Institution Status

Private and Self Financing

Type of Institution

By Gender Co-education
By Shift Regular
Day
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Recognized Minority institution

If it isarecognized minroity institution Yes
Minority Letter 001 compressed.pdf

If Yes, Specify minority status

Religious Muslim

Linguistic

Any Other

Establishment Details

State University name Document
Maharashtra Kavayitri Bahinabai Chaudhari View Document
North Maharashtra University

Details of UGC recognition

Under Section Date View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/Appr = Day,Month and Validity in Remarks

Regulatory oval detailsInstit | year(dd-mm- months

Authority ution/Department | yyyy)

programme

AICTE View Document 02-06-2022 12 EOA to be applied
every academic
year

Recognitions

Isthe College recognized by UGC as a College with | No
Potential for Excellence(CPE)?

Isthe College recognized for its performance by any | No
other governmental agency?

Page 13/71 07-11-2023 09:11:23


https://assessmentonline.naac.gov.in/storage/app/ssrprofile/minority_doc/minoritydoc_1692526469.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFvN1NCNVpYRzhGQlhxSjIwWXlOWXc9PSIsInZhbHVlIjoic3pnZkwvcHl0T1hhTTNQejUxMktad3dkeG92KzhZKzUvMm1Cc1VVa1RhTzZSWUZ2aFA1Umo1T2hZa0s5VzF6cmcxbUpJUndTUUNyWTFaUkR2azlEcU5XTzhNK0R2cDh6Znd0RDNOdFMzMCtjdVViZFVPcjB2TEJwdkJmeW5ZczkiLCJtYWMiOiI5OTJhNzc0YWY0NDYwYzAwNWFjZDgxNmQwNDMwNjUyOGExNmNlMWUwNjJlYzIyN2JhMGY2ZDBjYWY5ZmQ0ZjNmIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijc4bytaSFRvcEZXSDRQcEVjSnUwaXc9PSIsInZhbHVlIjoicVFMS0w4ak91YWFXeVZiS1NjKzArNkFDUm1uWVRMRzBFMUd6R1BCTnVjejJ3eUowTVFlc0hBekhOWEhzL0g3SXBwaU82U3VSM1ZlY29MODQ0RExDbVE9PSIsIm1hYyI6ImUxM2I4MTI0MWRmMmFjMGRiODVhOTZmYTc3MWJiNDgzNDNjMWYyZDhiMzc0NmRhNDU0YjQ1ZWE1NDdiNzE3ZTIiLCJ0YWciOiIifQ==

Self Study Report of JAMIA INSTITUTE OF ENGINEERING AND MANAGEMENT STUDIES

L ocation and Area of Campus

Campus Type Address L ocation* CampusAreain  Built up Areain
Acres sg.mts.

Main campus Jamia Educational Campus, Rural 7 10592

area Amlibaribphata, Molgi Road

2.2 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme Nameof Pro Durationin @ Entry Medium of | Sanctioned No.of
Leve gramme/Co | Months Qualificatio | Instruction | Strength Students
urse n Admitted
UG BE,Civil 48 HSC English 60 11
Engineering
UG BE,Electrical 48 HSC English 30 3
Engineering
UG BE,Mechanic | 48 HSC English 30 4
a
Engineering

Position Details of Faculty & Staff in the College

Teaching Faculty

Pr ofessor Associate Professor Assistant Professor
Male Female Others Total Mae Female Others Tota Male Female Others Total
Sanctioned by the | 1 0 20
UGC /University
State Government
Recruited 1 0 0 1 0 0 0 0 19 1 0 20
Y et to Recruit 0 0 0
Sanctioned by the | O 0 0
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Y et to Recruit 0 0 0
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Non-Teaching Staff

Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 25
M anagement/Society or
Other Authorized
Bodies
Recruited 25 0 0 25
Y et to Recruit 0

Technical Staff

Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 20
M anagement/Society or
Other Authorized
Bodies
Recruited 20 0 0 20
Y et to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 1 0 0 0 0 0 1 0 0 2
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 11 0 0 11
UG 0 0 0 0 0 0 0 0 0 0

Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 1 0 0 1
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 4 0 0 4
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 0 0 0 0

Providethe Following Details of Students Enrolled in the College During the Current Academic Y ear

Programme From the State  From Other NRI Students @ Foreign Total
WhereCollege | Statesof India Students
is Located
UG Male 15 2 0 17
Femde 1 0 0 1
Others 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Category Year 1 Year 2 Year 3 Year 4

SC Mae 0 1 0 0
Female O 0 0 0
Others 0O 0 0 0

ST Male 3 0 2 2
Female 1 0 0 0
Others 0O 0 0 0

OBC Male 3 2 0 2
Female O 0 0 0
Others 0O 0 0 0

Generad Mae 0 0 0 0
Female O 0 0 0
Others 0O 0 0 0

Others Male 11 5 3 30
Female O 0 0 1
Others 0O 0 0 0

Total 18 8 5 35

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

Page 18/71

The Vision of National Education Policy, to provide
high quality education to develop human resourcesin
our nation as global citizens, iswell taken. A
discussion among the faculty members were initiated
on the key principles of NEP such as diversity for all
curriculum and pedagogy with technological
innovations in teaching and learning, encouraging
logical decision making and innovation, critical
thinking and creativity. In view of the NEP, academic
programmes may be redesigned to include
Multidisciplinary /Interdisciplinary courses as
electives so that students get maximum flexibility to
choose elective courses offered by other
Departments. It can be said that the University is
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proactively working towards implementation of the
suggestions given in the NEP.

2. Academic bank of credits (ABC):

Under the university, the institute will also offer an
online repository for all academic awards under the
Digital India Program. Our university isworking
towards the nad.digitallocker.gov.in platform in
which the National Academic Bank of Credits (ABC)
portal will be integrated. The institute is already
following a choice-based credit system for all of its
programs and will follow the process related to the
ABC as directed by the Academic Council of
Kavayitri Bahinabai Chaudhari North Maharashtra
University, Jalgaon . The institute will formally
register in the ABC portal as soon asthe resolution is
being approved by the higher academic bodies.

3. Skill development:

Thiswill help to enhance the employability of our
students as per the industry’s current human
resources requirements. Value Added Programs are
introduced by the college to march towards the
implementation of NEP in the real sense.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

The ingtitute is of the opinion that the inclusion of
knowledge from ancient Indiato modern Indiawill
clear the sense of India’ s future aspiration about
education, health, and the environment.

5. Focus on Outcome based education (OBE):

The institute has implemented outcome-based
education with clearly stated Programme Outcomes,
Programme Specific Outcomes, and Course
Outcomes. All courses are designed with outcomes
cantered on cognitive abilities namely Remembering,
Understanding, Applying, Analysing, Evaluating, and
Creating. Apart from the domain-specific skills,
learning outcomes at all levels ensure social
responsibility and ethics, as well as entrepreneurial
skills so that student contributes proactively to the
economic, environmental, and social well-being of
the nation.

6. Distance education/online education:

Page 19/71

Dueto Covid -19 pandemic, educational institutions
in the country have increasingly evolved in using
digital platforms for engaging classes, conducting
conferences and meetings. Due to the experience
gained during the closure period of Covid-19, access
to online resources by educators and students will not
be a constraint anymore. Institute has successfully
imparted all its course content delivery in online
mode during the Pandemic (COVID-19) and also
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conducted online examinations successfully.
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Extended Profile

1 Students
1.1

Number of studentsyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
410 530 578 546 597
File Description Document

Institutional datain prescribed format View Document

2 Teachers
2.1

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 36

File Description Document

Institutional data in prescribed format View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
21 27 30 30 30

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

8.07

9.39

4.06

15.07

15.30
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:
Effective Curriculum Planning:

Since the institute is affiliated to Kavayitri Bahinabai Chaudhari Noth Maharashtra University
(KBCNMU), the ingtitute implements the curriculum of the University. Before the commencement of
each semester, the University notifies general academic calendar for all the programs, which contains the
date of commencement, last working day of the semester, and dates for semester-end examinations along
with vacation schedule.

HoD allots academic workload in consultation with the faculty, Dean Academics and Principal. Dean
Academics compiles the inputs received from the various departments and a comprehensive plan is
prepared at the beginning of each semester in line with the University’s calendar consisting of various
curricular, extra, and co-curricular activities. The calendar is uploaded on college website, displayed on
notice boards, and is communicated to students & teachers. It is updated and revised with respect to any
changes suggested by the university. Time table in charge of the department prepares the timetable as per
workload for the academic session. Every faculty prepares the course file, teaching plan and gets it
approved from respective HoD before the commencement of the semester. All the classes and
examinations are planned as per the calendar, thus ensuring complete adherence.

Effective Curriculum Delivery:

Institution provides well maintained class rooms with a smart board, LCD projector, and internet
connectivity for effective curriculum delivery. Each faculty submits the proposed teaching plan of the
subject to the HoD. All HoDs make sure about conduction of classes and practical sessions of the
department as per scheduled time-table. The students academic progress is monitored regularly by
adopting the strategy of continuous internal evaluation, seminars, project work, sessional examinations.
Attendance of the students during Theory and Practical sessionsisrecorded by respective subject faculty
members. Sessional exams are conducted periodically, and their results are displayed and discussed with
the students in the class room. The subject teacher monitors the performance of each student and
conducts remedial classes for the improvement of ow learners.

NPTEL videos, contents from online courses and webinars are used by faculty members for effective
curriculum delivery. Each department assigns a teacher guardian for a batch of students. Performance
and attendance of all studentsis regularly communicated to the department through mentors.

Periodical meetings of HoDs are held with the Principal to review the curriculum delivery. Assignments,
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seminars, and projects are given to the students under the supervision of the faculty.

Learning beyond syllabus is achieved by arranging guest lectures. Every department has to submit the
compliance of the academic calendar as part of their annual submissions. In addition, the internal audit
conducted which ensures the compliance to verify with documentary evidence. ICT feedback and course-
end surveys are conducted for calculating attainment of course outcomes and program outcomes and
corrective actions are taken to fulfill it. Institution encourages and sponsors faculty members to organize
and attend faculty development programs for enriching their subject knowledge.

1.2 Academic Flexibility
121

Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed during
thelast five years)

Response: 25

File Description Document
Institutional datain the prescribed format View Document
122

Percentage of students enrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years

Response: 77.56

1.2.2.1 Number of students enrolled in Certificate/ Vaue added courses and also completed online
courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five

years
2022-23 2021-22 2020-21 2019-20 2018-19
410 530 578 546 0

File Description Document

Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment
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131

I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:

Our institute has undertaken commendable initiatives to integrate cross-cutting issues into our
curriculum. As an affiliate of KBCNMU, we adhere to the university's curriculum. The syllabi for
various programs have been enriched with courses focusing on professional ethics, gender equality,
human values, environmental awareness, and sustainability. This holistic approach aims to cultivate
strong character traits in students, contributing to societal betterment.

Pr ofessional Ethics and Human Values:

Development of Professiona Ethics and Human Values in students and faculty is a part of our
Institution. They are taught right from the entry during Induction Program being organized as per the
directions of AICTE. Regular meetings are organized by experts and management to instill an
understanding of engineering ethics, human values, and socia responsibility, enabling students to
navigate ethical dilemmasin their professional journey

The institution's proactive approach encompasses awareness campaigns, orientation programs, training
sessions, seminars, and workshops. These endeavors sensitively guide future leaders towards upholding
human values, aligning with constitutional responsibilities, and nurturing responsible citizenship.

Environment and Sustainability:

"Environment studies’ is an integral part of the second-year curriculum for all engineering programs. It
delves into ecosystems, their equilibrium, and sustainability, aiming to cultivate environmental
CONSCI OUSNESS.

The Civil Engineering curriculum integrates various courses like "Disaster Management,"
"Environmental Engineering”, “Hydrology & Water Resources Engineering” and “Watershed
Management”. These courses delve into ecosystem dynamics and sustainability, fostering a holistic

perspective.

The Mechanical Engineering program offers "Renewable Energy Resources’ in the eighth semester,
promoting understanding of renewable and non-renewable energy resources.

The Electrical Engineering program offers “Electrical Energy Conservation & Auditing” in the seventh
semester and “Electric & Hybrid Vehicle” in the eighth semester.

Gender |Issues:
Our NSS unit arranges expert lectures to promote gender equality.

Our ingtitute emphasizes gender-neutral admissions, fostering equal opportunities. Employment and
training programs adhere to equal representation, mitigating gender-related challenges.
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To celebrate International Women's Day, our institute collaborates with other institutions. This
celebration bolsters gender parity awareness.

Women's representation is actively promoted in departmental and course committees, fostering equal
involvement.

In conclusion, our institute's commitment to cross-cutting issues enriches the academic journey. By
fostering professional ethics, environmental awareness, gender equality, and human values, we equip our
students with holistic education, ready to make a positive impact on society.

132

Per centage of studentsundertaking project work/field work/ inter nships (Data for the latest
completed academic year)

Response: 69.51

1.3.2.1 Number of students undertaking project work/field work / inter nships

Response: 285
File Description Document
Institutional datain the prescribed format View Document

1.4 Feedback System
1.4.1

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback is made available on institutional website

Response: A. Feedback collected, analysed, action taken& communicated to the relevant bodies and
feedback hosted on the institutional website
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile
211

Enrolment percentage

Response: 9.15
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)
2022-23 2021-22 2020-21 2019-20 2018-19
18 8 5 35 41
2.1.1.2 Number of sanctioned seatsyear wise during last five years
2022-23 2021-22 2020-21 2019-20 2018-19
120 180 270 300 300
File Description Document

Institutional datain the prescribed format

View Document

212

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation

policy for the first year admission during the last five years

Response: 17.66

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five

years (Exclusive of supernumerary seats)

2022-23

2021-22

2020-21

2019-20

2018-19

18

8

5

35

41

2.1.2.2 Number of seats earmarked for reserved category asper GOI/ State Govt rule year wise

during thelast fiveyears
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2022-23 2021-22 2020-21 2019-20 2018-19
63 93 140 155 155
File Description Document
Institutional datain the prescribed format View Document

2.2 Student Teacher Ratio
221

Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

Response: 19.52

2.3 Teaching- L earning Process
231

Student centric methods, such as experiential learning, participative learning and problem solving
methodologies are used for enhancing learning experiences and teachersuse | CT- enabled tools
including online resour ces for effective teaching and lear ning process

Response:

The ingtitute is dedicated to delivering high-quality technical education through student-centric
methodol ogies that encompass experiential learning, participative learning, interactive learning, project-
based learning, and problem-solving methodologies. These methodologies are meticulously integrated
into classroom and extracurricular activities, enriching the overall learning experience and fostering the
development of critical problem-solving abilities among students.

In alignment with Outcome-Based Education (OBE), the institute empowers its faculty members to
embrace innovative teaching and learning approaches. These approaches encourage students to
independently explore topics, engage in self-directed learning, collaborate with peers, participate in
project-based learning, and cultivate effective 'Learn to Learn’ skills.

Experiential Learning: A pivotal aspect of the institute's pedagogical approach is experiential learning,
which offers students hands-on exposure to various subjects. This approach emphasizes analytical and
synthesizing abilities, bridging the gap between theoretical knowledge and practical application. Notable
features of experiential learning include student-led project development, summer internships providing
real-world training, industrial visits fostering engagement with practical scenarios, and value-added
courses conducted by experts from industry and academia. The integration of latest technologies through
add-on courses from platforms like NPTEL and SWAY AM enhances students' expertise.
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Participative Learning: To nurture active participation and collaboration, students are encouraged to
work in teams or groups. Participative learning nurtures a culture of exploration and learning from
mistakes. This approach encourages students to investigate information across disciplines and apply it in
collaborative contexts. Various strategies such as mini-projects, short-term tasks, tutorials, and technical
debates promote participative learning culture.

Problem-Solving Methodologies: The institute embraces problem-solving methodologies within its
teaching-learning processes. Project-based learning (PBL) takes center stage in enhancing students
learning outcomes. Departments assign mini-projects that are evaluated by external experts. Besides the
curriculum, students are inspired to address design-based challenges, culminating in final-year projects.
This approach propels the development of analytical and solution-oriented skills among students.

Interactive Learning: Interactive learning strategies foster students engagement through diverse
participative activities, such as brainstorming sessions, panel discussions, mid-lecture activities. These
activities enable effective comprehension of concepts and methodol ogies. Faculty members orchestrate
these activities with dedication, utilizing tools like chalk and board, audio-visua aids, and models to
enhance interactive teaching-learning.

The institute harnesses technology to enrich pedagogical practices. Learning material is disseminated
through e-mails and WhatsApp. Smart classrooms equipped with Smart Boards connected with internet
enhance the teaching-learning process.

In conclusion, the institute's pedagogical approach embodies a comprehensive array of student-centric
methodol ogies that nurture experiential learning, participative learning, problem-solving, and interactive
engagement. These methodologies empower students to acquire practical skills, collaborate effectively,
and approach challenges with analytical proficiency. By incorporating these strategies, the institute
contributes to fostering well-rounded individuals prepared to thrive in the dynamic realm of technical
education.

2.4 Teacher Profileand Quality
2.4.1

Per centage of full-time teacher s against sanctioned posts during thelast five years

Response: 100

2.4.1.1 Number of sanctioned postsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
21 27 30 30 30
242
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Percentage of full timeteacherswith NET/SET/SLET/ Ph. D./D.Sc./ D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

Response: 7.25

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise
during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
2 2 2 2 2

File Description Document

Institution data in the prescribed format View Document

2.5 Evaluation Process and Refor ms
251

M echanism of internal/ exter nal assessment istransparent and the grievanceredressal system is
time- bound and efficient

Response:

In order to ensure transparency in the internal assessment process, the institute maintains effective
communication with students, informing them about the mechanisms of internal and external assessment
well in advance. The assessment criteria encompass the following components:

Internal Assessment:

At the commencement of each semester, faculty members apprise students of the various elements
involved in the assessment process, including sessional examinations, oral examinations, assignment
submissions, project presentations, and seminars throughout the semester.

The sessional examinations are conducted as scheduled in the academic calendar. Faculty members
develop question papers for sessional examinations in alignment with the university's standards, and the
quality of these papersis evaluated and approved by the Department Advisory Committee (DAC).

During the sessional exams, invigilators oversee examination rooms. Following the exams, course
faculty members assess answer papers within three days. The Head of Department (HOD) performs
random script verifications to ensure evaluation consistency and quality. Answer papers are returned to
students for verification, with prompt resolution of any grievances. Student performance is displayed on
notice boards, and special attention is given to students who require additional support. The analysis and
discussion of sessional exam results occur among concerned faculty members and authorities, enabling a
comprehensive evaluation of student performance.
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In laboratory courses, students' grades for each experiment are recorded in the observation/record.

Student presentations for seminars and projects are scheduled in collaboration with faculty coordinators
and the HOD. The evaluation of project quality is conducted by project guides and internal experts from
the Project Evaluation Committee. Notices for internal assessments related to laboratory courses,
seminars, and projects are posted well in advance.

Exter nal Assessment:

The AFFILIATING University isresponsible for conducting both theory and practical examinations. The
marks allocated for each subject adhere to the syllabus structure. Examination schedules are prepared and
shared by the University with affiliated colleges.

Theory examination paper setting and evaluation are managed by the subject Chairman, subject experts
designated as paper setters by the university. Final laboratory and project examinations involve both
internal and external examiners appointed by the University.

Redressal of Grievances at I nstitute L evel:

At the departmental level, faculty members continually assess students' progress in theory lectures, labs,
assignments, and sessional exams. Internal marks are awarded based on predefined strategies and made
available on notice boards. Any queries are discussed with faculty members and the Head of Department
(HoD).

At the institute level, a senior faculty member oversees the administration of AFFILIATING University
exams. Any issues arising are resolved by the Officer In-Charge of the institution and a university-
appointed officer. Grievances related to online/theory exams are addressed through consultation with the
principal and, if required, forwarded to the university via the examination section.

Redressal of Grievancesat University Level:

University-level grievances, such as result queries and corrections in mark-sheets and certificates, are
managed by the Affiliating University examination section. Students are given the opportunity to apply
for revaluation, recounting, and challenge evaluation by submitting the requisite processing fee to the
university if they are dissatisfied with the initial evaluation through the college.

In conclusion, the institute is committed to fostering a transparent and efficient assessment process that
encompasses internal and external assessment methodologies. The communication of assessment
mechanisms, meticulous evaluation procedures, and robust grievance redressal mechanisms collectively
contribute to an effective and accountable evaluation framework.

2.6 Student Performance and L ear ning Outcomes
26.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
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institution are stated and displayed on website
Response:

The Institution is effectively implementing the outcome based education system by actively involving all
stakeholders, to provide student centric and outcome-oriented teaching and learning processes. For all
programs, Program Outcomes, Program Specific Outcomes, and Course Outcomes are prepared.

POs are attributes that every graduate and undergraduate should possess. POs are recommended by NBA.
They contribute to Domain competency of handling complex engineering problems, related to
technology useful society environment and sustainability, ethics, teamwork, communication, project
management and finance, and lifelong learning. PSOs are framed by the department based on the field's
specialization. PEOs outline the skill set that students will have at the end of the program and are framed
inline institute's vision and mission.

The COs are statements which ensure the level of knowledge gained by a student at the end of the course.
Although University specifies COs in curriculum, each faculty prepares COs based on technical content
and student’s expectations. The detailed guidelines of Program Outcomes and Program Specific
Outcomes are given to students through departmental orientation events.

The Program and Course outcomes are communicated to internal and external stakeholders through:

Institute web site
HOD cabins
Notice Boards
Academic Diary
Department Library

2.6.2

Attainment of POs and COs are evaluated.

Explain with evidencein a maximum of 500 wor ds
Response:

The methods and tools used to assess the achievement of Program Outcomes (POs) and Course Outcome
(COs) are detailed below:

Assessment of Program Outcomes (POs):

POs are evaluated using Course Outcomes (COs) from relevant courses through both direct and indirect
methods.

Direct methods involve direct examinations or observations of students knowledge and skills against
measurable course outcomes. The knowledge and skills outlined by COs are aligned with specific
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questions in mid-semester examinations, internal exams, home assignments, and end-of-semester (ESE)
examinations. The assessment of POs is then based on the COs from all courses.

At the end of each semester, our institute conducts examinations based on university results, where COs
are used for measurement. Assignments are given at the conclusion of each module, allowing students to
refer to textbooks and reference materials to understand the expected outcomes.

Internal tests are administered per semester to ensure students have attained the desired competencies at
the unit level. These tests also evaluate whether corresponding COs have been achieved. By mapping
students' performance to specific COs, the attainment level of course-specific COs is assessed.

Alumni surveys play a significant role in indirect assessment, as they provide insights into the relevance
of the curriculum to industry-expected skills and the achievement level of program goals. Employer
surveys are conducted to ascertain whether acquired knowledge, skills, and attitudes align with
expectations.

Student exit surveys, conducted annually, help identify factors for future strategic planning. These
surveys offer insights into the impact of training, strengths and weaknesses of Vaue-Added Programs
(VAPs), and the effectiveness of pre-placement training.

Since Outcome-Based Education (OBE) emphasizes student competency, the focus is on outcomes or
goals rather than just exam scores. These goals represent the skills and knowledge learners should
possess at the end of the course. Assessment methods are designed to measure the achievement of these
goals, with teachers adopting roles as facilitators and mentors.

Assessment of Cour se Outcomes (COs):

COs are achieved through various instructional activities such as lectures, tutorias, |aboratory
experiments, assignments, demonstrations, projects, fieldwork, industrial training, internships,
educational tours, site visits, presentations and case studies.

Evaluation Toolsfor Direct Attainment:

1.University-conducted exams at semester-end assess students' knowledge and contribute to the
evaluation of POs.

2.The department conducts two internal exams, known as sessional exams. The average of these
results cal cul ates the attainment of POs according to NBA guidelines.

3.The evaluation of PO attainment through direct tools occurs each semester.

Evaluation Toolsfor Indirect Attainment:

The department organizes co-curricular, extracurricular, and technical activities to achieve target PO
attainment. Indirect assessment tools include:

1. Exit surveys, offering insights into students' perceptions upon completion.
2.Feedback from co-curricular activities.
3.Feedback from extracurricular activities.
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In summary, various assessment methods ensure the achievement of Program Outcomes and

Course Outcomes. These methods encompass direct eval uations through exams and assignments, as well
as indirect evaluations through surveys and feedback mechanisms. The integration of Course Outcomes
aligns with Outcome-Based Education principles, fostering a student-centered approach focused on
competency and holistic skill development.

2.6.3

Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 87.24
2.6.3.1 Number of final year studentswho passed the univer sity examination year wise during the
last five years

2022-23 2021-22 2020-21 2019-20 2018-19

131 188 139 202 106

2.6.3.2 Number of final year studentswho appeared for the university examination year -wise
during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
153 196 147 210 172
File Description Document
Institutional datain the prescribed format View Document

2.7 Student Satisfaction Survey
27.1

Online student satisfaction survey regarding teaching lear ning process

Response: 3.99

File Description Document

Upload database of all studentsonroll as per data | View Document
template
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research
311

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

Response: 0

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

3.2 Innovation Ecosystem
321

Institution has created an ecosystem for innovations, Indian Knowledge System (1K S),including
awareness about I PR, establishment of IPR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Response:

Establishing a Robust Ecosystem for Research, Innovation, and Incubation: JEMS, though
basically UG institution, committed to fostering academic excellence, has meticulously developed a
dynamic ecosystem for research, innovation, and knowledge transfer. At the heart of this ecosystem lies
an avant-garde Incubation Centre and a host of initiatives designed to promote the generation and
dissemination of knowledge.

Under pinning these aspirationsis arange of strategic initiativesin research and development:

e Engagement in Academic Events. Active participation in conferences, seminars, workshops,
symposiums, and faculty development programs enhances knowledge exchange.

* |[PR Awareness Programs: Initiatives to raise awareness about Intellectual Property Rights
(IPR) safeguard innovative idess.

e Support for Competitions. Funding for participation in contests bolsters the culture of healthy
academic competition.
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Guidelinesfor Resear ch and Development Activities:

e Collaborative Ties: Departments are encouraged to establish Memoranda of Understanding with
research organizations and industries, enhancing interdisciplinary collaboration.

e Empowering the IPR Cell: The institution's IPR Cell champions innovative research, offering
policy directives and support for patenting and protection.

Cultivating Entrepreneurship and Indian Knowledge Systems. JEMS nurtures entrepreneur-ship
and celebrates the rich heritage of Indian knowledge systems:

e Entrepreneurship Development Cell: Through its Entrepreneurship Development Cell (ED),
JEMS imparts entrepreneurial knowledge via seminars, workshops, and industria visits,
fostering a spirit of innovation among students. The ED Cell's endeavors have aready borne fruit,
leading to the establishment of student-led startups.

* Indian Knowledge System Integration: “Essence of Indian Traditional Knowledge” is a non-
credit course of KBCNMU syllabus of in seventh semester.

e Strengthening Collaborations and Student Empowerment: JEMS is deeply committed to
collaboration, student engagement, and empowerment:

e Collaborative Endeavors. The institution forges alliances with diverse organizations to amplify
knowledge exchange, enriching itsimpact across various domains.

e Technology & Innovation Club: This club ignites innovation within engineering students,
fostering a culture of creativity and knowledge-sharing.

322

Number of workshops/seminars/conferencesincluding on Research Methodology, I ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

Response: 33

3.2.2.1 Total number of wor kshops/seminar s/conferencesincluding programs conducted on
Research M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise during
last five years

2022-23 2021-22 2020-21 2019-20 2018-19
14 10 2 4 3

File Description Document

Institutional datain the prescribed format View Document
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3.3 Research Publications and Awards

331

Number of research papers published per teacher in the Journals notified on UGC carelist during
thelast fiveyears

Response: 0

3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wiseduring the
last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Institutional data in the prescribed format View Document

332

Number of books and chaptersin edited volumes/books published and papers published in
national/ inter national conference proceedings per teacher during last fiveyears

Response: 0

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during last five years

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

3.4 Extension Activities

34.1

Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during thelast five years.
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Response:

The purpose of education transcends the mere transmission of knowledge and skills; it extends to
cultivating a profound sense of socia responsibility within students. This holistic perspective
encompasses an understanding of societal challenges, embracing diversity, engaging with local
communities, and actively contributing to the overall welfare of society. To achieve these goals, JEMS
places a premium on extension activities and projects as potent instruments for providing students with
immersive experiences and nurturing their sense of social and community responsibility.

The years spanning from 2018 to 2023 have seen our ingtitution proactively immerse itself in a gamut of
outreach and extension activities aimed at sensitizing students to pertinent social issues and fostering
meaningful connections with neighboring communities, facilitated through various campus societies.
These endeavors include a diverse array of initiatives such as awareness campaigns, workshops, rallies,
and road shows, all revolving around pivotal themes like environmental preservation, gender awareness,
road safety, voter engagement, blood donation drives, and mental health awareness.

Y ear 2018-19 2019-20 2020-21 2021-22 2022-23
Number of 03 03 00 11 20
Extension

Activities

Student 262 176 00 665 1314
Participation

The Voter Awareness Rally stands as a testament to our commitment to fortifying democratic values.
Recognizing that informed voting is the cornerstone of a thriving democracy, JEM'S NSS volunteers
joined forces with local governmental bodies to orchestrate impactful rallies in the town and neighboring
villages, thus cultivating a new generation of informed and conscientious voters who play an essential
role in the democratic process.

Annually, the college's NSS department collaborates with the local blood bank to organize Blood
Donation Awareness programmes and Organ Donation Awareness programmes. This event
underscores our unwavering dedication to humanitarian causes, with students and staff actively
participating and enthusiastically donating blood. Such commitment has garnered certificates of
appreciation from the blood bank, an acknowledgment of our exceptional efforts toward this crucial
social cause.

The institution's engagement extends to addressing health concerns, particularly the ralying of NSS
volunteersfor HIV/AIDS awar eness campaigns. Moreover, medical experts deliver lectures on campus
to bolster health consciousness among students.

Significantly, JEMS's commitment finds expression through ecological initiatives such as tree planting
campaigns both within and outside the campus. Coupled with this, health awar eness programs, anti-
alcohol campaigns, de-addiction drives, and the construction of roads & pathways in adopted
villages manifest our commitment to addressing multifaceted challenges, notably water scarcity.

The exigencies of the COVID-19 pandemic underscored our institution's unwavering commitment to
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community well-being. Collaborating with the local municipal corporation, we conducted COVID-19
testing camps and vaccination drives for college staff and students. Online awareness programs were
instituted, accompanied by the distribution of masks, reaffirming our dedication to safeguarding public
health.

34.2

Awards and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:

Our ingtitution upholds the concept of holistic student development, steering their energies towards
addressing real-life challenges faced by the common populace and society as awhole. In pursuit of this
vision, our college has established vibrant student clubs, which serve as dynamic platforms for students
to engage in a spectrum of co-curricular, extra-curricular, and community-centric initiatives. Within this
framework, facilitating direct engagement between students and society, work together in fostering
heightened awareness of local social issues. A distinctive feature of these activities liesin their capacity
to sensitize and enlighten students about prevalent societal concerns.

Our ingtitution is deeply involved in endeavors that are emblematic of this collaborative spirit. We
engage actively with local government initiatives of Health Awareness such as Organ Donation
Awar eness, Sickel Cell Anemia, HIV/AIDS Awar eness and Covid-19 awar eness programmes.

The active engagement of our students and college in these social and extension events has not gone
unnoticed. These accolades serve as a testament to the impactful contributions made by our students,
fostering a sense of accomplishment and reinforcing our institution's commitment to socially responsible
citizenship. Furthermore, our students participated zealously in Talug Level activities in the above
mentioned Programs and received appreciation from Government Hospital, Akkaalkuwa, during
2018-19, 2020-21 and 2022-23.

In conclusion, our institution's commitment to holistic student development finds tangible expression
through a spectrum of student clubs, each playing a pivotal role in fostering engagement, awareness, and
action within the larger society. Through dynamic collaborations and active participation, our students
gain a profound understanding of societal challenges and contribute meaningfully to various social
Initiatives.

3.4.3

Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

Response: 14

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
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last fiveyears

community, and Non- Gover nment Organizations through NSS/ NCC etc., year wiseduring the

2022-23 2021-22 2020-21 2019-20 2018-19
8 4 0 1 1
File Description Document

Institutional datain the prescribed format

View Document

3.5 Collaboration

351

five years.

Response: 23

Number of functional MoUs/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last

File Description

Document

Institutional datain the prescribed format

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:
The infrastructure facilities and learning resources available at JEMS can be categorized as under:

(a) Learning Resour ces: Adequate number of class rooms, laboratories are well supported with library,
computer center, meeting room and seminar hall.

(b) Support facilities. Sports ground and facilities for indoor games including Yoga centre cum
Gymnasium are available for the students even after college hours.

(c) Utilities: Safe drinking water, restrooms, power generators backup and security arrangements within
the campus are the essential components of the utilities,

(a) Learning Resour ces:

Class Rooms: 15 (all are smart class rooms)
Tutorial Rooms: 04

Laboratory for First Year: 02

Laboratory other than First Year: 27
Workshop: 01

Drawing Hall: 01

Computer Centre: 01

Seminar Hall: 01

Library and Reading Hall with Digital Library facility E-journal and e-book facilities
Counseling Rooms: 01

Placement Office: 01

Language Laboratory: 01

IQAC Office: 01

Board Meeting Room: 01

IT infrastructure with 100 MBPS internet access System and Seminar hall is equipped with audio PA and
amplifier equipment, computer network and internet facility. All the class rooms, Laboratories and
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seminar hall are aesthetically designed for natural light illuminations and ventilation for healthy and
energetic aimosphere.

(b) Support facilities:

JEMS encourage the students to participate in various college level, state level and national level
competitions by providing financial support. The college has tradition of forming Student Council every
academic year.

The college had earmarked 01 acres of land for Outdoor games namely: Cricket, Volleyball, Football,
Kabaddi, Kho-Kho and multipurpose ground.

The college is provided with Indoor games in an area of nearly 132 Sg. m. which is furnished with Air
condition Gymnasium and accommodating the indoor games like Table Tennis, Caroms, Chess etc. to
horn the skills in the respective games and students participate in Inter Collegiate, Zonal and AlU
tournaments. Full Time qualified trainers, trains studentsin Caroms, Chess, and Table Tennis.

(c) Utilities:

e Drinking Water with Water Cooler

e Power Backup DG Set

e CCTV camerasfor Security

* Housekeeping team for Cleanliness in the Campus

e Maintenance Team to keep all infrastructure intact

e |T team to make our Intra-campus Computer network intact

e Centre Store to provide al necessary consumables and equipment as per the need of students and
faculty

4.1.2

Percentage of expenditure for infrastructure development and augmentation excluding salary during
the last five years

Response: 10.92

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
duringlast fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
1.56 1.33 0.075 1.45 1.25
File Description Document
Institutional datain the prescribed format View Document
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4.2 Library asa L earning Resource
421

Library is automated with digital facilities using I ntegrated Library Management System (ILMS),
adequate subscriptions to e-resources and journalsare made. Thelibrary isoptimally used by the
faculty and students

Response:

JEMS library is established in the year 2010 named asJIEMS GM Vastanvi Library, dedicating over
500 square meters of space to its library, digital library, and reading room. The library's unwavering
commitment to providing optimal servicesto its user community, comprising faculty, students, and staff,
underscoresits pivotal role within the institution.

Powered by KOHA fully automation 23.05.01.000 version software, the JEMS Library is automated to
deliver seamless access to an extensive array of resources. This automation facilitates access to
bibliographic records of print books, institutional repositories, and other valuable resources. To cater to
the growing demand for electronic materials and uphold academic integrity, the library committee
undertook several strategic initiatives over the past years. These encompass the integration of both print
and electronic resources, establishment of institutional repositories, digitization of rare texts, and
subscription to premium e-resources like J-Gate Science and Technology, journals and newspapers.
Importantly, the library extends access to J-Gate Science and Technology, NDLI databases, including
mobile access within the campus premises.

The library boasts an impressive collection of 1877 titles and 11294 volumes 350 bound volumes of
National and International journals. 35 journals and periodicals are subscribed which facilitates and
promotes research in our college. The collection has been classified as per Dewey Decimal
Classification (DDC) system catering to the diverse needs of all departments. With approximately titles
from various publishers, the collection evolves annually in line with technological advancements and
curriculum. The library environment is further enriched with 12 dedicated PCs in the digital library,
ensuring that students have ample resources for academic exploration. Operating from 8:00 AM to 5.00
PM, the library provides students with a conducive environment for reading and studying, both in the
reading hall and the digital library.

In addition to its book collection, the library serves as arepository for final year project reports, fostering
continuous learning for successive generations of JJEMS students. The digitized repository of university
question papers spanning multiple yearsis available for study and reference purposes.

The library's commitment to fostering collaborative learning and student support is reflected in its two
Discussion and Counseling rooms. These spaces facilitate group discussions and provide an avenue for
students to receive guidance from faculty members.

JEMS Library has aso proactively developed a user-friendly portal, accessible via the college website
that hosts a range of valuable resources and links for newspapers, open access e-book resources, open
access e-journal e-resources and employment.
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JEMS's dedication to quality education extends to its collaboration with J-gate Science and Technology
subscribing research databases and journals annually, a financial commitment of approximately one lakh
seventy five thousand per year.

The Library Committee conducts periodic reviews to align its offerings with the evolving needs of both
faculty and students. The library consistently sees active footfall, with students utilizing the reading room
and availing its diverse facilities as part of their academic journey.

4.3 1T Infrastructure
431

Institution frequently updatesits|T facilitiesand provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words

Response:

The Ingtitute has thoughtfully curated a comprehensive computing infrastructure, aligning with the
requisites of academic and administrative operations across various departments. Ensuring a seamless
technological experience, the Institute boasts a robust high-speed internet connection of 100
Mbps, effectively catering to academic and auxiliary needs.

Key Features:

With a focus on staying current, the college houses a collection of 156 computers. To enhance
productivity, the recent inclusion of 3 multi-functional printers cum scanners further amplifies the
Institute's technical prowess. The college premises also boast strategically positioned CCTV cameras,
bolstering security and oversight. In line with modern connectivity demands, Wi-Fi accessibility has
been seamlessly woven into the college environment, fortified by the presence of Wi-Fi routers, ensuring
unfettered internet connectivity.

Central to the Ingtitute's technol ogical landscape is the provision of separate computers within thelibrary,
rendering internet access readily available to students, faculty, and staff. This dedicated setup facilitates
meaningful online engagement, granting users access to an array of valuable e-resources and information.

Complementing the Institute's comprehensive technological provisions are tools such as smart panels,
printers, scanners, and CCTV systems. These augment the teaching and learning experience by
promoting effective engagement and visua communication. The Ingtitute's proactive stance is
exemplified by the Digital section in the Library, fortified with high-speed internet connectivity. This
feature empowers students and faculty to seamlessly explore a range of digital resources, including
videos, e-journals, e-magazines, and e-newspapers.

In terms of maintenance, the Institute engages skilled technicians for the upkeep of its IT facilities,
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encompassing computers, smart panels, printers, scanners, and peripherals.

In sum, the Ingtitute's technological ecosystem is thoughtfully designed to facilitate learning,
administrative efficiency, and connectivity. By offering a suite of modern tools and resources, the
Institute provides its students and staff with an environment that enhances learning, collaboration, and
innovation.

4.3.2
Student — Computer ratio (Data for the latest completed academic year)

Response: 2.63

4.3.2.1 Number of computersavailable for students usage during the latest completed academic
year:

Response: 156

M aintenance of Campus I nfrastructure
4.4.1

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

Response: 68.18

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
5.57 7.34 3.77 9.00 9.70
File Description Document
Institutional datain the prescribed format View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support
511

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

Response: 81.51

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
338 421 422 480 508
File Description Document
Institutional datain the prescribed format View Document
512

Following capacity development and skills enhancement activities are organised for improving
students' capability

1. Soft skills

2.Language and communication skills

3.Life skills (Yoga, physical fitness, health and hygiene)
4.1CT/computing skills

Response: A. All of the above

File Description Document
Institutional datain the prescribed format View Document
513

Per centage of students benefitted by guidance for competitive examinations and career counseling
offered by the Institution during thelast five years

Response: 42.24

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer
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counselling offered by the institution year wiseduring last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
354 125 185 242
File Description Document

Institutional datain the prescribed format

View Document

5.14

The institution adopts the following for redressal of student grievances including sexual harassment

and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zer o tolerance
3.Mechanismsfor submission of online/offline students' grievances
4. Timely redressal of the grievances through appropriate committees

Response: C. 2 of the above

Student Progression

521

Per centage of placement of outgoing students and students progressing to higher education during

thelast fiveyears

Response: 23.37

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise

duringthelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

19 49 41 33 37
5.2.1.2 Number of outgoing studentsyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

131 188 139 202 106
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File Description

Document

Institutional datain the prescribed format

View Document

522

five years

Response: 0.4

Percentage of students qualifying in state/national/ international level examinations during the last

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: 11 T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Servicesd/State gover nment examinations etc.)

2022-23 2021-22 2020-21 2019-20 2018-19
1 1 0 0 0
File Description Document

Institutional datain the prescribed format

View Document

5.3 Student Participation and Activities

531

last fiveyears

Response: 6

Number of awards/medalsfor outstanding performancein sports/ cultural activitiesat University /
state/ national / international level (award for ateam event should be counted as one) during the

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the

last five years
2022-23 2021-22 2020-21 2019-20 2018-19
3 0 0 2 1

File Description Document

Institutional datain the prescribed format

View Document
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532

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by theinstitution/other institutions)

Response: 0.8

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated
year wiseduring last five years

2022-23 2021-22 2020-21 2019-20 2018-19
1 1 0 1 1

File Description Document

Institutional data in the prescribed format View Document

5.4 Alumni Engagement
5.4.1

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services

Response:

The Alumni association of JEMS was established in the year (2018) under the name "Jamia I nstitute of
Engineering and Management Studies Alumni Association”. We have a database of adequate Alumni
students along with their phone numbers and email addresses. We organize an Alumni meet once in two
years where we connect with them through this database and also speak to them individually over the
phone.

The main goals of the Association are asfollows:

A. To create a platform for Alumni members to connect with each other, as well as with the Principal,
Teachers, and current students of JJEMS.

B. To unite former students of JEMS and promote friendship among them and their families.
C. To share knowledge and expertise for the benefit of both Alumni members and the Institute.

D. To engage in activities like intellectual discussions, cultural events, sports, entertainment programs,
and socia serviceto help all members and contribute to the Institute and society.
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Many of our Alumni have achieved successin their careers. We organize the Alumni Meet once in two
years to encourage interaction between our graduates, who are now working in different sectors of the
Indian economy. During these gatherings, they connect with students, teachers, and management, sharing
ideas to improve the Institute. Our Alumni are updated about college activities and devel opments through
social media and the institute's website.

Our Alumni contributeto theInstitutein various ways:

Conducting Personality Development Programs

Offering Career Guidance

Enhancing the connection between the Institute and Society
Assisting with Placements

Arranging Study Tours and Industry Visits

Helping final year students with their projects

Our Alumni also visit the Institute to deliver talks on career advice based on their expertise. They share
their experiences on managing time, staying disciplined, and building a successful career. Accomplished
Alumni entrepreneurs are invited to share their success stories with the students. Alumni also play a
crucia role in helping final year students find job placements and internships, even offering
technological support. They provide feedback on improving the Institute's infrastructure and suggest
updates to the curriculum to match industry needs.
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:

Institution's governance and leadership are aligned with its vision and mission, and this alignment is
reflected in various aspects of the institution's practices and plans. Here's a breakdown of the key points
mentioned:

1. Vison and Mission Alignment: The institution's governance and leadership are structured and guided
by the overarching vision and mission of the institution. This means that the decisions, strategies, and
actions of the institution's leaders are driven by the core values and goals set out in the vision and
mission.

2. NEP (National Education Policy) Implementation: The institution will follow the guidelines of the
NEP as per the directions of the University. As afirst step all students from 2022-23 admitted batch are
registered for ABC (academic bank of credits).

3. Sustained Institutional Growth: The institution is experiencing consistent and sustainable growth
over time. This could encompass various aspects, infrastructure development, research output, faculty
development, and overall reputation.

4. Decentralization: The institution's governance structure includes elements of decentralization,
meaning that decision-making authority and responsibilities are distributed across different levels of the
institution. This can lead to greater efficiency, autonomy, and adaptability in responding to various
challenges and opportunities.

5. Participation in Institutional Gover nance: The members of the institution's community, including
faculty, staff, and students, actively participate in the governance processes. Their input and feedback are
sought, valued, and incorporated into decision-making, fostering a sense of inclusivity and ownership.

College Development Committee: In accordance with Maharashtra Public Universities Act, the College
Development Committee is constituted. An office bearer or a director from the Governing Body/
Management is the Chairman of the CDC. Experts and peers from various fields are nominated on the
CDC so that the principle of community engagement and participation is followed. The academia and
experts from various other fields get an opportunity to work together. Some teachers and a member of
non- teaching staff are also nominated or elected on the CDC. Thus, the teachers are given enough
freedom in the decision making process of the institution. The management representatives also interact
with the teaching and non — Teaching staff from time to time and insist on quality, discipline and
transparency in various academic and extension activities. Students can also become representatives on
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certain bodies/committees of the institution.

6. Short-term and L ong-term Per spective Plans. The institution has well-defined short-term and long-
term perspective plansthat outline its goals, strategies, and actions over specific timeframes. These plans
are aligned with the institution's vision and mission and provide a roadmap for achieving its objectives.

Overdl, the integration of vision and mission into institutional governance, along with the
implementation of the NEP, sustained growth, decentralization, participatory governance, and strategic
planning, signifies a comprehensive and holistic approach to institutional development and excellence. It
indicates that the institution is committed to fulfilling its mission while adapting to changing
circumstances and advancing its educational and organizationa goals.

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
procedures, etc

Response:

Management provides adequate teaching and non-teaching staff and takes responsibility for devel opment
of the college. It also provides general guidelines for quality policy in order to create conducive learning
environment and presents the ethos of academic excellence.

Principal is the head of the college and holds the ultimate responsibility for smooth functioning. He
guides Dean Academics, Heads of the Departments and faculty to prepare academic teaching plans,
academic calendars, co-curricular, extra-curricular and cultural activities in the beginning of the
academic year and implements all activities effectively. Principal forms various committees of faculty
members, students and non-teaching staff. He further maintains good relationships with the stakeholders
for development of the college. In teaching learning process, faculty use ICT to keep the students in tune
with the modern techniques.

Affiliation and Administrative Setup:

Our Institute is affiliated to the Kavayitri Bahinabai Chaudhari North Maharashtra University, Jalgoan.
So, we follow the statutory norms and guidance of KBCNM University, Jalgoan in academic as well as
administrative functional areas. University through its Local Inspection Committee (LI1C) conducts the
inspection of Academic and Administrative procedures of the institution and submits the report to the
university authorities. On the basis of positive AAA report university grants the continuation of
affiliation for further academic session.

Proceduresfor Appointment:

Jamia Islamia Isha atul Uloom our parent trust, takes the information about vacant posts from Principal
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and as per the approved pattern from AICTE and DTE. This information is scrutinized by the
management and by taking the permission of affiliating university and No Objection Certificate from
university; the advertisement is given in newspaper of the vacant posts. Recruitment process is executed
as per the rules and regulations of AICTE, DTE and UGC and State Government. Our management has
tremendous trust and reputation in the society. Job security, prompt payment of salaries, transparency
and parental care are distinctive aspects of our management which attract and retain faculty and other
staff having desired qualifications, knowledge and skills.

Institutional strategic/per spective plan:

The faculty members give suggestions to these committees in the meeting and the suggestions are noted
by Principal. Faculty in-charges, IQAC, Dean Academics and HODs finalize the perspective plan under
Principal’s guidance. Then the plan is discussed in the CDC meeting, where representatives of non-
teaching and teaching staff and management give their suggestions. After discussions and modifications,
the plan is approved and it works as the roadmap for future devel opment of college.

Following aspects are considered in the per spective plan mainly:

1. Infrastructure and its development to meet the growing requirement.

2. Provision for the necessary resources for up-gradation of library and research facilities.

3. Introducing value added Courses.

4. Training and development of staff and remedia program, competitive examinations coaching, skill
development programs for the students.

5. Collaboration with industry-academic platforms to provide global exposure to students.

6.2.2
I nstitution implements e-governance in its operations

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

Response: A. All of the above

6.3 Faculty Empower ment Strategies
6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression

Page 52/71 07-11-2023 09:11:24



Self Study Report of JAMIA INSTITUTE OF ENGINEERING AND MANAGEMENT STUDIES
Response:
Encouragement for improvement of Academic Performance Indicator (API) for faculty:

Faculty members are encouraged to improve Performances of each faculty to improve their qualification,
publication of research papers, participation in FDPs and training Programs to improve their API score.

The Institute implements the following welfare measures for faculty and non-teaching staff.
Weélfare Facilitiesfor Teaching and Non-Teaching Staff:

Our institute provides various welfare measures to ensure the well-being of its staff:
Healthcar e Benefits. Free treatment is provided to all staff at Assalam Hospital, Akkalkuwa

Housing Facilities with free maintenance: All staff are eligible to stay at Jamia Quarters. More than
90% of local stay in Quarters. Repairs and maintenance of done by our educational society.

Professional Development: Opportunities for attending conferences, workshops, and seminars to
enhance their teaching and research skills. Promotes and motivates the faculty to use ICT toolsin their
teaching-learning process.

Employee Assistance Programs. Support for personal and professional issues.

Work-Life Balance: Policies that promote work-life balance, such as flexible working hours or
telecommuting options.

Additional Responsibilities: Staff may be given additional responsibilities, such as mentoring students
or leading committees.

Continuing Education: The college may encourage staff to pursue further education or training to stay
up-to-date in their field.

L eadership Roles: Eligible staff members may be considered for leadership roles within the college,
such as department heads or deans.

Collaboration: Encouragement to collaborate with industry partners, which can open doors to external
career opportunities.

6.3.2

Per centage of teacher s provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesduring the last fiveyears

Response: 5.07

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
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towar ds member ship fee of professional bodiesyear wise during thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
7 0 0 0 0
File Description Document

Institutional datain the prescribed format

View Document

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

Response: 7.93

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Devel opment Programmes (MDPs) professional development
/administrative training programsduring thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
7 10 4 5 2
6.3.3.2 Number of non-teaching staff year wise during the last five years
2022-23 2021-22 2020-21 2019-20 2018-19
43 43 43 43 43
File Description Document

Institutional datain the prescribed format

View Document

6.4 Financial M anagement and Resour ce M obilization

6.4.1

Institution has strategies for mobilization and optimal utilization of resour ces and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
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regularly (internal and external)
Response:
Institutional success often hinges on effective financial management, which includes resource
mobilization, efficient allocation of funds, and maintaining financial transparency through audits. Below
Is adetailed breakdown of these key strategies and procedures:

1. Resource Mobilization Strategies:

The institution has devised comprehensive strategies for acquiring the necessary resources from diverse
sources. These include:

e Private Donors. Attracting donations from private individuals and organizations dedicated to
education.

e Student Fees: Ensuring fair and reasonable student fees contribute to the institution's financial
stability.

These strategies aim to create a robust and varied funding base, vital for supporting the institution's
activities and objectives.

2. Optimal Resour ce Utilization:
Efficient allocation of resources, particularly funds, is atop priority for the institution. This entails:
e Strategic Planning: Thoughtful and strategic resource alocation based on project needs,
program development, and operational requirements.
e Resource Maximization: Ensuring funds are used to achieve the maximum impact and desired

outcomes while minimizing waste and inefficiency.

The goal is to make the most of the available resources to enhance the institution's effectiveness and
reach.

3. Financial Audits:

To maintain accountability, transparency, and compliance with financial standards, the institution
conducts regular financial audits. These audits come in two forms:

e Internal Audits. Carried out by the institution's own audit teams to scrutinize financial records
and practices, ensuring accuracy and identifying areas for improvement.

e External Audits. Conducted by independent Chartered Accountant audit firms to provide an
impartial assessment of financial management, uncovering irregularities, if any, and assuring
sound financial practices.

These audits serve as a critical component of responsible financial management.

Resour ce Utilization Procedure:
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The ingtitution follows a structured process for resource allocation and utilization:
1. Planning:

e The Principal and the Accountant hold a faculty meeting to establish the annual budget. This
budget includes expenses for various activities, including co-curricular and extracurricular events.
Faculty members actively contribute suggestions for the college's development during these
discussions.

2. Budget Formulation:

e The annual budget is prepared and presented by the Principa to the College Development
Committee (CDC) for approval. The administrative staff, under the Principal's guidance,
consolidate the budget. The final budget is then submitted to the Management for their final
approval.

3. Allocation:

e The proposed budget is assessed, and funds are alocated according to the identified needs. If
there are no discrepancies, the budget is approved, and funds are disbursed. Provisions are made
for unforeseen expenses or emergencies.

4. Expenses:

e The alocated funds are judiciously utilized for various purposes, including classroom
improvements, book and journal acquisitions, staff development, and maintenance activities. In
the case of unplanned activities, such as seminars or conferences, faculty members must provide a
detailed rationale, including supporting documents, to secure additional funds. Major expenses
require prior approva from management members.

This structured process ensures prudent resource management, aligning expenditures with institutional
objectives.

6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviewsteaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:

The Internal Quality Assurance Cell (IQAC) at our college plays a pivotal role in elevating and
sustaining the quality of education. This dedicated body continualy explores innovative teaching
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approaches, advises on infrastructure development, and recommends the introduction of self-financed
courses. IQAC serves as a highly effective internal coordination and monitoring mechanism, working
tirelessly to ensure our institution maintains its educational excellence.

Key Rolesof IQAC:

1.Quality Enhancement: IQAC actively participates in efforts to improve and enhance the quality
of our ingtitution. It identifies areas for improvement and suggests measures to achieve them.

2.Half-yearly Meetings: Regular half-yearly meetings are held to strategize, guide, implement, and
evaluate the teaching, co-curricular and extra-curricular activities in the college.

3.Quality Culture: 1QAC strives to promote a culture of quality through initiatives and best
practices.

Notable IQAC Initiatives:
Significant improvementsin quality have resulted from several key IQAC initiatives:

1.Strategic Planning: IQAC leads the strategic planning of key areas and assigns responsibilities
to ensure academic performance and results, student leadership training, soft skills development,
placement assistance, faculty development, research activities, industry interaction, extension
activities, sports, and collaborations.
2.Monitoring and Mentoring: IQAC oversees academic and administrative activities through
periodic monitoring, academic inspections, and mentorship. Standardization and establishment of
systems and procedures have been a priority.
3.Continuous I mprovement: The institution continually improves through audits and compliance
checks, following recommendations from the College Development Committee (CDC),
Governing Body (GB), IQAC, and Student Council.
4.Roles and Responsibilities: IQAC has defined the roles and responsibilities of institutional
portfolios, ensuring clarity and efficiency in operations.
5.Academic and Administrative Systems. Development and enhancement of academic and
administrative systems for better management and service delivery.
6.Skills Development: Focus on enhancing presentation skills among faculty and staff, ensuring
effective communication.
7.Student Involvement: Student Council actively participates in quality activities, fostering socia
awareness.
8.Industry Collaboration: Encouragement of industry participation in lab development and
provision of internship opportunities.
9.Student Development: Implementation of a project-based learning approach, career guidance,
competitive exam training, and communication skill development.
10.Placement Support: Organization of placement drives and induction programs, defining clear
learning objectives for students.
11.Team Building: Promotion of team building and events to support quality initiatives.
12. Student Support: Specia attention and remedial actions for slow learners, along with counseling
and guidance services.
13.Disciplined Activities: Planning and execution of disciplined activities to enrich student
experiences.
14. Alumni Engagement: Active involvement of alumni in various college activities.
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6.5.2
Quality assuranceinitiatives of theinstitution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)

4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accr editation recognized by state, national or international agencies

such as NAAC, NBA etc.

Response: B. Any 3 of the above
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:
Measuresfor the Promotion of Gender Equity:
Admission process is carried out with utmost transparency offering equa opportunity for students.

JEMS can proudly say that it is “Ragging Free” Campus. The institution constituted the following
committees to provide a conducive environment:

Grievance Redressal Cell Anti-Ragging Committee

Internal Complaint Committee
Equal Opportunity Cell
Psychological and Career Counseling.

Various measur es have been taken for promotion of gender equity and sensitization.

Co-curricular: The College promotes gender sensitization through co-curricular activities like
workshops, conferences, seminars, guest lectures, and counselling etc. Outreach programs for gender
equity like Beti Bachao-Beti Padhao and Mehndi, Rangoli.

Facilitiesfor Women on college campus

e The College provides safe and secure environment with CCTV surveillance throughout the
campus. Security staff and Discipline Maintenance Committee enable safety for girl students.

e |dentity cards are made compulsory in the college premises.

e Common room facility is available for girls.

e Washrooms are provided with sanitary napkin vending and disposal machine for the safe and
hygienic disposal of sanitary napkins.

e College has Counseling center and mentoring system for students to take care of academic,
emotional, social and cognitive devel opment.

e Emergency Helpline Numbers are displayed.

Activities conducted for safety and security on college campus

e Gender Sensitization Workshops are organized through Women' Day celebration.
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712
Thelnstitution hasfacilities and initiatives for

1.Alter nate sour ces of ener gy and ener gy conservation measur es
2.Management of the varioustypes of degradable and nondegradable waste
3.Water conservation

4.Green campusinitiatives

5.Disabled-friendly, barrier free environment

Response: A. 4 or All of the above

7.13

Quality auditson environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit

2.Energy audit

3.Clean and green campusinitiatives

4.Beyond the campus environmental promotion activities

Response: C. Any 2 of the above

7.14

Describe the Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of
students and employeesto the constitutional obligations. values, rights, duties and responsibilities
of citizens (Within 500 wor ds)

Response:

e Studentsin the institution come from different castes, creeds and religions. However, the institute
deliberately maintains the atmosphere of communal harmony and tolerance on the campus. The
principle of social harmony is practiced in the organization through various activities like
‘Congtitution Day”. The Indian Constitution has certain core values. They are expressed in
various articles and provisions. The constitution ensures liberty, equality, fraternity, socia justice
and secularism for the all people of this country. These issues are deliberated to students through
Lawyers.

The college undertakes many activities for creating awar eness about the constitutional obligations
among the students.

e Teacher’s interactions with students, formal or informal, play an important role in establishing
the atmosphere of harmony and tolerance. Various activities, curricular or extension, also help in
communicating the message of oneness or national integration.

¢ The college organizes various activitiesin the campus for inculcating values for being responsible
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citizens as reflected in the inclusive environment and Sensitization of students and employees to
the constitutional obligations.

Some of the events celebrated every year are asfollows:-

Students and staff from diverse cultural, regional, religious, linguistic, and socioeconomic backgrounds
work together as ateam in a cohesive and inclusive working environment.

e The Ingtitute celebrates Independence Day on 15th August and Republic Day on 26th January
every year. On this occasion, a program comprising of speeches on national importance, patriotic
songs and dances used to be organized with full patriotic enthusiasm.

e Various types of Pledge taking activities, as per Government directives, are also organized from
time to timein the Institute.

e The Institute organizes Swachh Bharat Campaign for the awareness about Swachhata Abhiyan in
the neighbourhood on the occasion of Gandhi Jayanti.

e Road Safety Awareness Programs were conducted every year in the Road Safety Week, where
students take out rallies to educate society about the importance of helmet.

e Constitution Day is observed in collaboration with Jamia College of Law.

e For every Local, Vidhan Sabha and Lok Sabha election holiday is given for the students and staff
to caste their vote, as well awareness of voting is also spread in neighbor-hood.

Best Practices

721

Describe two best practices successfully implemented by the Institution asper NAAC format
provided in the Manual

Response:
Best Practice—1
Title of the Practice: " Providing Partial/Total Fee waiver to Economically Backward Studentsfor
Promoting Professional Higher Education”
Objective of the Practice:
e To encourage economically disadvantaged students to enroll in professional higher education
programs.
e To leve the playing field, ensuring that students from economically disadvantaged backgrounds
have the same opportunities for higher education as their more affluent peers.

e To promoteinclusivity

Context:
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e The context of providing partial or total fee waivers to economically backward students for
promoting professional higher education in India is highly relevant due to the unique socio-
economic challenges and disparities in the country's education system.

Implementation:

Students approach the Principal for fee waiver scheme through Head of the Department. The application
will be forwarded to Management after preliminary enquiry. Then detailed enquiry of financia status of
the family will be done by the committee appointed for this purpose annually. On the recommendations
of the committee, management will alocate either partia or full waiver. The other magnanimous
decision by the institute management is that the hostel fee is very nominal fee.

Evidence of Success: Every year 2-5% students get full fee waiver and over 10% students get partial fee
waiver through this scheme.

Best Practice—11

Title of the Practice: Soft Skill Development for 360° devel opment of Students

Objective of the Practice:

e To give each student arealistic perspective of work and work expectations.

e To develop communication skills and presentation skills.

e To inculcate the work culture, team spirit, sense of commitment and responsibility. To help
formul ate problem solving skills.

e To guide students in making appropriate and responsible decisions.

e To provide opportunity to move to higher education in future.

e To integrate relevant skillsinto the higher education system.

Context:

Skills and knowledge are the driving forces of economic growth and socia development of a country. In
rapidly growing economies like India with a vast and ever-increasing population, there is a severe
shortage of highly-trained, quality skilled resources, while on the other; large sections of the population
possess little or no job skills. Education should aways be purposeful, growth oriented and productive.
Along with academic qualifications the educational institutes are required to produce dynamic and
enterprising youngsters capable of facing the changing times and taking on the toughest technical
challenges.

The Practice:

Soft skills development program is an activity for 360°development of the students, creating necessary
skills for enhancing employability as well as entrepreneuria abilities of students. The activity covers
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lectures, work-shops and demonstrations by experts. Therefore, the experts from various fields are
invited to share their experiences, ideas and skill development techniques. This motivates students for
their overall development. To provide education and skill based training of consistently high standardsin
the realm of higher education through innovative and versatile programs that will offer the most viable
solution to the current and emerging needs of the students seeking opportunities for professional
development in the crucial sectors of employment and entrepreneurship.

This activity is designed to help develop a person’s communication skills, presentation skills, self-
esteem, interview skills and many other life skills. It also helps to develop.

Thefollowing contexts are designed.

Life Skills:

Health and Physical Fitness

Communication Skills: Listening and Speaking Interview Skills Creating Effective Resume
Ethics and Honesty Innovation and Creativity Emotional Intelligence. Leadership and Teamwork
Problem Solving Skills

Self-Awareness and SWOT Analysis

Digital Literacy:

e Basic Computer Skills.

e Introduction to Internet and Digital resources for education.
¢ Online platforms for learning and course available.

e Information / Cyber Security

Evidence of Success:

The Soft Skills Development programes have contributed significantly in developing the overall
personality of the students. The student who underwent training in Soft skills has benefitted a lot from
these training programmes. They got confidence to express themselves confidently. These students have
shown leadership qualities by participating and conducting co-curricular and extension activities on the
campus and outside the campus as well. These students also help the faculty in conducting workshops,
seminars and other capacity building activities in the college. Severa students participate in Various
Innovative academic, cultura and sports activities as a result of the activities under soft skill
devel opment programme.

Problems Encounter ed:

The lack of exposure to students as they are the first learnersin their families.

The rural students face the language problem as they speak local varieties of language at their
home.

The lack of confidence level in the students.

Limited financial and infrastructure resources to conduct these activities.

Resour ces Required:
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e Skill Development Center

e Computer laboratory/L anguage L aboratory

e Well trained Faculties Resource persons from various fields Seminar/Conference Halls with LCD
and internet facilities

I nstitutional Distinctiveness

731

Portray the performance of the Institution in one area distinctivetoitspriority and thrust within
1000 words

Response:

e The college also aims at vitalizing learning skills with a focus on futuristic demands, vitalizing
the teaching learning process, ICT, Human Values, and functional relationships with al the
stakeholders for the holistic development of the individual and society.

e The college also strives to create virtuous, meritorious personalities and to prepare professional
social workers, creative, and humane students to serve humanity by setting a commendable
tradition of initiative and imagination.

e The college stands apart from all other colleges by placing greater emphasis on producing
professional social workers by providing value-based education and enabling the students to face
challenges in modern life.

e The college ams at instilling a sense of self-discipline and accountability among students and
developing a respect for democratic, ethical, and moral values. The college provides the best
amenities required for students to enhance their skills, Academics, and Extra-curricular activities
and brings out the best in them.

» Guest lectures, social work practicum, industrial tour are organized throughout the year, by which
students are exposed to the outside world and all recent developments and innovations.

e To bring out the concealed talents of the students every year the institution conducts Annual
Cultural and Sports Day.

e The College has provided the best possible facilities in terms of infrastructure for teaching,
learning and sports activities to make a student, complete in al dimensions.

e The college has full time highly experienced teaching faculties guiding young minds to become
professional social workers.

» The college provides specia learning facilities and encouragement to students from economically
poor background students as in term of scholarships.

e The Classrooms, Library and Administrative office are highly conducive to the overall academic
environment.

e The college has grounds for outdoor games/ sports and indoor game rooms.
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5. CONCLUSION

Additional Information :

The institute has a dream of creating a benchmark in imparting social work education in a rura area. The
ingtitute aims to produce responsible citizens through extensive training and continuous all-around
developmental activities.

We are committed to imbibe the true national spirit and ethical values and generate/reflect the same in the
young generation to become responsible citizens of India. The Institute involves all stakeholders by organizing
parent, alumni, and employer meetings. Stakeholders are invited to various committees either to contribute to
Academic or Non-Academic issues to keep students upgraded with the latest happenings in respective fields.
Faculty and staff al so have representation on various committees where they contribute to decision-making. Ina
nutshell, the institute is working for the betterment of society by involving all of the stakeholders.

Concluding Remarks:

Jamia I nstitute of Engineering and M anagement Studies recognizes the paramount importance of achieving
accreditation from the National Assessment and Accreditation Council (NAAC) to enhance the quality of
both its academic and administrative endeavors. Throughout our journey, we have maintained unwavering
commitment to upholding high standards in teaching, learning, and evaluation processes.

We pride ourselves on our transparent admission procedures, ensuring strict adherence to statutory regulations.
Our commitment to diversity is evident in our student body, which represents a rich tapestry of society and
geographical backgrounds. Our mission is to provide students with a holistic education, blending formal,
informal, and practical training to empower their learning abilities.

Furthermore, we have consistently invested in sports and recreational facilities, underlining our dedication to
nurturing the comprehensive devel opment of every student.

This Self Study Report (SSR) marks the initial step towards securing NAAC accreditation, encompassing all
aspects across various criteria. It serves as atestament to our commitment to elevating the quality of academics
and administration within our institution. Jamia Institute of Engineering and Management Studies has
continually striven to develop innovative strategies in response to the evolving landscape of legal education,
with akeen focus on its societal implications.

Accreditation by NAAC not only fuels the creation of pioneering educationa programs but also reinforces our
moral compass. Our collective academic endeavors of the past years have propelled us toward our goals,
imbuing us with a steadfast determination to realize the vision and mission of our college.

We cordialy invite NAAC peer team to visit our Institute and evaluate, access for accreditation process.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification
211 Enrolment per centage
2.1.1.1. Number of seatsfilled year wise during last five years (Only first year admissionsto
be consider ed)
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
18 35 5 8 18
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
18 8 5 35 41
2.1.1.2. Number of sanctioned seatsyear wise during last fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
120 180 270 300 300
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
120 180 270 300 300
Remark : As per revised data and clarification received from HEI, based on that DVV input is
recommended.
2.6.3 Pass per centage of Studentsduring last fiveyears (excluding backlog students)

2.6.3.1. Number of final year studentswho passed the university examination year wise
during thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

111

189

122

158

96

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

131

188

139

202

106

2.6.3.2. Number of final year studentswho appeared for the university examination year -
wiseduring thelast fiveyears
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Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

146

196

147

169

172

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

153

196

147

210

172

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

331

Number of research paperspublished per teacher in the Journals notified on UGC carelist
during thelast fiveyears

3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
during thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

4

7

0

1

3

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

0

0

0

0

0

Remark : As per revised data and clarification received from HEI, based on that DVV input is
recommended.

343

Number of extension and outreach programs conducted by the institution through organized
forumsincluding NSS/NCC with involvement of community during the last five years.

3.4.3.1. Number of extension and outreach Programs conducted in collaboration with
industry, community, and Non- Gover nment Organizations through NSS/ NCC etc., year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

20

11

0

3

3

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

8

4

0

1

1
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Remark : As per revised data and clarification received from HEI, based on that Days, celebration
and competitions should not be considered so DVV input is recommended accordingly.

5.1.4

Theinstitution adopts the following for redressal of student grievances including sexual
harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awar eness and undertakings on policies with zer o tolerance
3. Mechanismsfor submission of online/offline students grievances

4. Timely redressal of the grievancesthrough appropriate committees

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. 2 of the above
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

521

Per centage of placement of outgoing students and students progr essing to higher education
during thelast fiveyears

5.2.1.1. Number of outgoing students placed and / or progressed to higher education year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19

19 49 41 33 37

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

19 49 41 33 37

5.2.1.2. Number of outgoing studentsyear wise during thelast five years
Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19

111 189 122 158 96

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

131 188 139 202 106

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

531

Number of awards/medalsfor outstanding performancein sports cultural activities at
University / state/ national / international level (award for ateam event should be counted as
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one) during the last five years

5.3.1.1. Number of awards/medalsfor outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
thelast five years
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

19 1 0 41 34
Answer After DVV Verification :

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

3 0 0 2 1

Remark : As per revised data and clarification received from HEI, based on that DVV input is
recommended.

532 Average number of sportsand cultural programsin which students of the I nstitution
participated during last five years (organised by the institution/other institutions)
5.3.2.1. Number of sportsand cultural programsin which students of the I nstitution
participated year wise during last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
8 6 0 9 7
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
1 1 0 1 1
Remark : As per revised data and clarification received from HEI, based on that DVV input is
recommended.
6.3.2 Per centage of teachers provided with financial support to attend confer ences/wor kshops and

towar ds member ship fee of professional bodiesduring the last five years

6.3.2.1. Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies year wise during
thelast fiveyears
Answer before DVV Verification:

2022-23 | 2021-22  2020-21

2019-20 | 2018-19

12 23 12 5 3
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Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21

2019-20  2018-19

7 0 0 0 0

Remark : As per revised data and clarification received from HEI, based on that DVV input is
recommended.

6.3.3 Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), Management Development Programmes (MDPs) professional
development /administrative training programsduring thelast five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
12 23 12 5 3
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
7 10 4 5 2
6.3.3.2. Number of non-teaching staff year wise during the last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
43 43 43 43 43
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
43 43 43 43 43
Remark : As per revised data and clarification received from HEI, based on that DVV input is
recommended.
6.5.2 Quality assuranceinitiatives of the institution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2. Academic and Administrative Audit (AAA) and follow-up action taken

3. Collaborative quality initiatives with other institution(s)

4. Participation in NIRF and other recognized rankings
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5. Any other quality audit/accreditation recognized by state, national or international
agencies such asNAAC, NBA etc.

Answer before DVV Veification : A. Any 4 or more of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

7.1.3 Quality auditson environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1. Green audit / Environment audit

2. Energy audit

3. Clean and green campusinitiatives

4. Beyond the campus environmental promotion activities

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: C. Any 2 of the above
Remark : As per supporting documents provided by HEI, based on that DVV input is
recommended.

2.Extended Profile Deviations

Extended Profile Deviations

No Deviations
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